REENTRY EDUCATION

TOOL KIT

Checklist for Connecting Reentry Education Programs to Career Pathways
The Reentry Education Framework is intended to connect education services offered within correctional facilities
seamlessly to those offered in the community. This requires the support of many partners, a strong program infrastructure, and aligned education and training services. Career pathways operate on many of the same principles, offering
a network of partnerships and services to help individuals improve their knowledge and skills so that they can pursue
further education and employment opportunities within an industry sector. Reentry education can prepare individuals
to enter a career pathway, which can help them improve their employability and secure better jobs when they reenter
the workforce.
The below checklist outlines steps for aligning reentry education programs with local career pathways. These steps
assume that career pathways already exist in your communities, as they are different from the steps a state or region
would take to design a pathway. Use the checklist to guide your research on local pathways and explore other community resources.
For more information about each component of the Framework, see the Reentry Education Framework website
(http://lincs.ed.gov/reentryed) or report (http://lincs.ed.gov/reentryed/files/tools_pdf/framework_report.pdf).

þ Understand how the Reentry Education Framework aligns with the U.S. Department of Labor’s career pathways
framework

þ Research local industries offering viable career opportunities for individuals with criminal backgrounds.
•
•
•
•
•

Credit Reports and Employment Background Checks, Federal Trade Commission.
Federal Bonding Program, U.S. Department of Labor and McLaughlin Company.
EEOC Enforcement Guidance, U.S. Equal Employment Opportunities Commission.
National Inventory of the Collateral Consequences of Conviction, ABA Criminal Justice Section.
Reentry Mythbusters, Council of State Governments – see employment topics related to federal bonding,
tax benefits for employers, and federal hiring policies.
• Work Opportunity Tax Credit, U.S. Department of Labor and Internal Revenue Service.

þ Contact reentry education partners who also may be part of a career pathway, including, for example, communi-

ty colleges, adult education providers, one-stop centers, and work-force boards. For more information, see if your
partners participate in any national or state career pathways initiatives, such as:
• Advancing CTE in State and Local Career Pathways
• Accelerating Opportunity
• Alliance for Quality Career Pathways
• Moving Pathways Forward
• Pathways to Prosperity

þ Help reentry education participants understand the benefits of career pathways. For example, create a free customized career pathways map: http://oregon.ctepathways.org/.
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